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PSI Launch in Northern Ireland

On March 11, PSI was launched in Northern Ireland at St. Gabriel’s College in Belfast. The launch was organized by Tony Kennedy, Michelle McCluskey and Arlene Connor of Co-operation Ireland and the delegation that attended a PSI training session in Nova Scotia in October - Isabel Russell, Sandra Perry and Jim Clarke. In attendance was an audience of teachers, principals, students, education officials and clergy from both Northern Ireland and the Republic of Ireland.

Included in the morning’s activities was a moving performance by the North Belfast Cross Community Choir under the direction of Isabel Russell. Tony Kennedy, Chief Executive of Co-operation Ireland, and Jim Clarke, principal of St. Gabriel’s, both offered words of inspiration delivered with a resolve to further develop PSI in schools throughout the island.

When Hetty van Gurp, President of PSI, met with Martin McGuiness, Education Minister for Northern Ireland, he expressed his enthusiasm for PSI by stating that he is “keen to endorse” PSI programmes and activities. The discussion included the idea of holding a conference in the autumn for education officials, teachers, students and parents to exchange information on best practices in creating more peaceful schools and the Minister encouraged PSI to take an “all island” approach. The proceedings of this conference will be published as the first volume in a series of new PSI publications. 

[image: image13.wmf]A peer mediation training session for the members of the choir was a highlight of our visit. The students were eager to learn and by the end of the day were conducting mediation role-plays with confidence and quite a bit of humour! Their responses to a brainstorm activity eliciting their thoughts about conflict was a sad reflection of their exposure to and in some cases involvement with sectarian violence.

The PSI delegation also had an opportunity to tour Edenbrooke Primary School which, under the visionary leadership of headmistress Betty Emery, has become an oasis of tranquility for children who live in an area of the city that has a reputation for violence. St. Gabriel’s College has also implemented many initiatives that have promoted the development of an ethos in which students feel safe. The principles and practices of PSI will simply further support and complement these initiatives. 

PSI is determined to maintain the momentum developed during the week and to use it not only as a foundation for future endeavours in Northern Ireland and the Republic of Ireland but also for PSI efforts in other countries. 
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Building a Global Network…

Over the past six months, PSI has held four four-day training sessions at its head office, co-located on campus with the Pearson Peacekeeping Centre in Nova Scotia. Each of these sessions was highly unique due to the diversity of the participants who came from Russia, Northern Ireland, Japan, England, the United States and several parts of Canada.  

The purpose of these sessions is to acquaint the participants with Peaceful Schools International: its founding principles and the practical applications of those principles. Our hope is that, upon completion of the session, participants will introduce PSI in their home location. 

Here are some words from Seiyu Fujisaki who attended the March session:

Every single second during the PSI course was filled with inspiration and encouragement. I will keep going forward with peace as you showed me even if the road ahead in Japan will be winding. I am sure this new concept of peace education will send a fresh breeze to schools in Japan and Macedonia. It was one of the greatest courses in which I took part.

We will continue to schedule these training sessions as, with each one, the global network of peaceful schools grows. 
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Please check the website for dates.

www.peacefulschoolsinternational.org
Comments from participants in the March
PSI Regional Coordinator Training Sessions
I am empowered by the universality of the principles and practices of PSI.

PSI has enabled me to realize that living peace is a basic human right and fundamental to sustainable human and non-human development.

PSI is making a difference in global peacebuilding.

PSI has inspired me to work harder to live my dream of making a difference in building a culture of peace in my war-torn country, Sierra-Leone.

PSI provides an opportunity to network with peacebuilding practitioners from around the globe.

I found this conference empowering. I feel there are things I can do…. My head is swimming with ideas to work on at my own school.
This PSI workshop is one of the most unforgettable experiences to me…. Despite the fact that we are from different part of the world, we could share the same vision and value of a peace culture.

Every single second during PSI course was filled with inspiration and encouragement. 
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Bullying: Everybody’s Problem
A Canadian Court has recently found a teenager guilty of criminal harassment for uttering threats to another girl who subsequently committed suicide as a result of those threats. 

While some may see this as a turn of events as heralding a solution to bullying, it is not a long-term solution to a ubiquitous problem.  The root causes of bullying need to be addressed before we will ever begin to see a significant decrease in bullying.

We need to be ever vigilant in our schools and communities. We, as adults, need to PAY ATTENTION. When we see or hear about bullying, it is incumbent upon us to respond – no matter how seemingly minor the offence may seem to us. Only when children and youth trust that we will intervene in an appropriate manner will they report incidents of bullying to us. 

We also need to continue to actively teach and model more peaceful ways of living together if we wish to make any long-term change in behavior.  
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   If you set the right example, you won't need to worry about the rules.

anonymous

PSI in Serbia

The PSI connection with Serbia is alive and well! During a recent trip to Belgrade, I had an opportunity to spend a few days in the Vasa Pelagic School on the outskirts of the city. The time spent there was exhilarating as I visited classes and talked with students and teachers about their interest in becoming a member of PSI. 

Students presented us with bouquets of flowers and handmade cards in recognition of International Women’s Day. The teachers and principal welcomed us with open arms and we look forward to working more closely with this inspiring school in the months ahead. 

A highlight of the visit was distributing peace messages written by grade four students at Unity School in Delray Beach, Florida. 

The visit was captured on film by filmmaker Teresa MacInnes and cameraman Kent Nason for the documentary “Teaching Peace.”  
Hetty van Gurp 
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The Curriculum of Necessity
or
What Must an Educated Person Know?
A few years back one of the schools at Harvard, perhaps the School of Government, issued some advice to its students on planning a career in the new international economy it believed was arriving. It warned sharply that academic classes and professional credentials would count for less and less when measured against real world training. Ten qualities were offered as essential to successfully adapting to the rapidly changing world of work. See how many of those you think are regularly taught in the schools of your city or state: 

1. The ability to define problems without a guide. 

2. The ability to ask hard questions which challenge prevailing assumptions. 

3. The ability to work in teams without guidance. 

4. The ability to work absolutely alone. 

5. The ability to persuade others that your course is the right one. 
6. The ability to discuss issues and techniques in public with an eye to reaching decisions about policy. 

7. The ability to conceptualize and reorganize information into new patterns. 
8. The ability to pull what you need quickly from masses of irrelevant data. 

9. The ability to think inductively, deductively, and dialectically. 
10. The ability to attack problems heuristically. 

You might be able to come up with a better list than Harvard did without surrendering any of these fundamental ideas, and yet from where I sit, and I sat around schools for nearly 30 years, I don't think we teach any of these things as a matter of school policy. 
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John Taylor Gatto  www.johntaylorgatto.com
(reprinted with permission from author) 

I object to violence because when it appears to do good, the good is only temporary; the evil it does is permanent.


Mohandas K. Gandhi


"Peace For Kids"
A Canadian Peacewalk for Peace Education
On April 14, 2002 in Calgary Alberta, Charlene Sashuk will begin a five-month peacewalk. It will end in New York City on September 11, 2002. 

I have had the idea to do a peacewalk across Canada, to campaign for peace education in all schools ... a walk from Calgary to New York City to initiate children to come up with 'peace projects' of their own, sharing these ideas and projects through the internet.  Money raised will go to these projects and peace education generally in Canada.

Simply, I want peace education to be taught in schools, programs, workshops, access to speakers, children creating peaceful environments or solutions of their own. From my own work in schools as part of the artist in residence program I have seen the need, and see the amazing results I have received through gentle, creative work. 
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E-mail Charlene Sashuk at: charlene@calcna.ab.ca 


October 15-18, 2002

Conference on Youth and Human Values
The International Society for Human Values, Switzerland, is organizing a conference and workshops on human values with the aim of having a dialogue between generations. The theme of the workshop is “Youth and Human Values”. 

For more information, contact: 

The Secretary General, 

International Society For Human Values WTO/UNCTAD 

International Trade Centre Building, 

Rue Montbrillant 54-56, CH-1202, 

Geneva, Switzerland 

Telephone: 41-22-730-0201 

Facsimile:  41-22-730-0354 

E-mail: ishv@iprolink.ch

UN Special Session on Children
May 8-10, 2002
The Special Session on Children is an unprecedented meeting of the UN General Assembly dedicated to the children and adolescents of the world. It will bring together government leaders and Heads of State, NGOs, children's advocates and young people themselves at the United Nations in New York in 2002. The gathering will present a great opportunity to change the way the world views and treats children. 
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The Conflict Resolution Network:

12 Skills relevant to solving any conflict

1. The Win/Win Approach

Opponents or Partners

The Win/Win Approach is about changing the conflict from adversarial attack and defence, to co-operation. It is a powerful shift of attitude that alters the whole course of communication.

One person consistently applying a joint problem-solving approach can make the difference. You, the reader, will probably be that person - redirecting the course of the conflict. Therefore, the first person you have to convince is yourself. 

Until we give it attention, we are usually unaware of the way we argue. We often find ourselves with a knee-jerk reaction in difficult situations - based on long established habits combined with the passing mood of the moment. When challenged, we experience separateness, disconnectedness from those around us - a feeling of "you or me" - a sense that there isn't enough for both of us and if one person is right, then the other person must be wrong. Often we haven't taken even a moment to consider what is the best approach in the circumstances. 

While people battle over opposing solutions "Do it my way!", "No, that's no good! Do it my way!", the conflict is a power struggle. What is needed is to change the agenda in the conversation. The win/win approach says:

I want to win 

and 
I want you to win too.
The challenge now is how to have this happen. 

Go Back to Needs

The most important win/win manoeuvre you can make is to change course by beginning to discuss underlying needs, rather than only looking at solutions. The following story makes the point quite well: 

There are two people in a kitchen. There is only one orange left and both of them want it. What would you expect as the solution? Compromise is one option. They might cut it in half and each gets half. 

Let's assume that's what they do. One person now goes to the juicer and starts squeezing herself a rather too small orange juice. The other, with some difficulty, begins to grate the rind of the orange to flavour a cake. 

Had they discussed needs rather than heading straight to solutions, they could have both had the equivalent of a whole orange. Their needs were complementary, in fact, not conflicting. With the determination to use a win/win approach, two sets of needs can frequently dovetail together. 

Addressing each person’s underlying needs means you build solutions that acknowledge and value those needs, rather than denying them. Even where solutions cannot be as perfect as in the orange story, the person feels quite differently about the outcome. 

To probe below the surface requires redirecting the energy. Ask questions like "Why does that seem to be the best solution to you?", "What's your real need here?", "What interests need to be served in this situation?", "What values are important to you here?", "What's the outcome or result you want?" 

The answers to these questions significantly alters the agenda on the discussion table. It places there the right materials for co-operative problem-solving. It leads to opportunities for you to say what you need and for other people to say what they need too. 

Win/Win 

I want what's fair for all of us.

A win/win approach rests on strategies involving: 

· going back to underlying needs 

· recognition of individual differences 

· openness to adapting one’s position in the light of shared information and attitudes 

· attacking the problem, not the people

The Win/Win Approach is certainly ethical, but the reason for its great success is that IT WORKS. Where both people win, both are tied to the solution. They feel committed to the plan because it actually suits them. 

Even when trust between the parties is very limited, the Win/Win Approach can be effective. If there's some doubt about the other person keeping their end of the bargain you can make the agreement reciprocal. "I'll do X for you, if you do Y for me." X supports their needs, Y supports yours. "I'll drive you to the party, if you clean the car." "I'll help you draw up those figures for your reports, if you sort out these invoice queries." 

It's a successful strategy. Usually, co-operation can result in both people getting more of what they want. The Win/Win Approach is Conflict Resolution for mutual gain. 
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The other 11 steps may be downloaded from the 

Conflict Resolution Network web site 

http://crnhq.org/twelveskills.html
Conflict Resolution Network

PO Box 1016 Chatswood
2057 NSW Australia
Telephone:  61 2 9419-8500

Facsimile 61 2 9413-1148

E-mail: crn@crnhq.org  


Online resources are available at:

University of Illinois Extension Just for Kids

http://www.urbanext.uiuc.edu/kids/
Out on a Limb: A guide to getting along (interactive)

· How we see things

· Listening

· Getting along

· Feelings
A teachers’ guide, including activities and resources
· conflict resolution styles

· communication skills

· listening

· perceptions

steps to think and share

Bullying Online

http://www.bullying.co.uk/
Advice to parents and children on the subject of bullying. Parents and children can both write in with questions or stories and share their experiences with others. There are tips for dealing with bullies and with schools who do not take the problem seriously, advice for parents and children, examples of bullying policies, a links page and more.

Anti-Bullying Network

http://www.antibullying.net/index.html
Information sheets on

· Circle Time 

· Praise and Reward Systems 

· Reacting to Bullying 

· Bullying and the Law 

· Homophobic Bullying 

· Racist Bullying 

· PeaceBuilders 

Information on strategies for schools, resources available, a bullying reading list and a fictional case study intended to promote discussion on bullying.

No Bully

http://www.nobully.org.nz/
· Whole school approach

· Building a safe, happy classroom (primary-3)

· A bully-free zone (4-6)

· Safer communities together (7-8)

· Our place (7-13)

Information about bullying: 

· What is it?

· Why are some people bullies?

· Why is bullying harmful?

· What can you do if you are being bullied?

· What can you do if you see someone else being bullied?

· Are you a bully?

Teacher Vision

www.teachervision.com
Downloadable lesson plans in conflict resolution for all grade levels.

The Peaceable Classroom model:

· Cooperation 

· Communication 

· Appreciation for Diversity 

· The Healthy Expression of Feelings 

· Responsible Decision Making 

· Conflict Resolution 
Conflict Resolution
Oregon State University
http://oregonstate.edu/admin/stucon/conflict.htm
· 10-Step Communication Breakthrough
· De-Escalating a Conflict

· Voicing and Hearing Complaints

· Frequently Asked Questions on Mediation 
Conflict Resolution Education Network

http://www.crenet.org/index.htm
· What is Conflict Resolution?

· The Need for Conflict Resolution in Education 

· What Conflict Resolution Education Offers

· Conflict Resolution Program Effects on Behavior

· History of Conflict Resolution Education

Implementing a peer mediation program

· Generating Initial Support

· Planning and Outreach
· Training 
· Case Work
Oxfam education resources for schools
http://www.oxfam.org.uk/coolplanet/teachers
The Oxfam 2000/2001 catalogue is available online. The 2001/2002 catalogue has been published and should be available online shortly.

The wide range of materials in the catalogue has been selected by Oxfam's education advisers to support teachers and others who work with young people. The materials are produced by Oxfam and other organisations, and aim to promote a more global approach to teaching and learning.
An edited version of A Curriculum for Global Citizenship can be downloaded from the Oxfam web site. Many other print resources are available in full online.

Mediation in the Schools 

http://www.ed.gov/databases/ERIC_Digests/
ed378108.html

· How should schools address the problem of violence?

· How is mediation being used in the schools?

· Checklist for mediation

Canadian Centres for Teaching Peace 
http://www.peace.ca/curricula.htm
Peace Curricula and Classroom Resources
The Hague Appeal Youth Network
 Global Campaign for Peace Education Youth Kit
 http://youth.haguepeace.org/hapyouth/
Contains:

· Advocacy Postcard 
· Peace Education – What Can Young People Do?
· Peace Studies – One Student’s Victory (Summary)
· Advocacy for Peace Education 
· Model Petition for Peace Education 
· How to Write a Peace Education Newsletter 
· Publicize the Youth Agenda! 
· How to Plan a Demonstration 
· Become an endorsing organisation 
· The role of Community Organisations 
· Commitment and Follow-up Sheet  



Conflict Resolution Education: A Guide to Implementing Programs in Schools, Youth-Serving Organizations and Community and Juvenile Justice Settings

http://www.nccre.org/
Published by the Office of Juvenile Justice and Delinquency Prevention, US Department of Justice, the Safe and Drug-Free Schools Program and the US Department of Education.

· Understanding Conflict Resolution
· Process Curriculum Approach

· Mediation Program Approach

· Peaceable Classroom Approach

· Juvenile Justice and Alternative Education Initiatives

· Parent and Community Initiatives

· Conflict Resolution Research and Evaluation

· Developmentally Appropriate Practice

· Establishing Conflict Resolution Education Programs

Also available in pdf format

· CRE Needs Assessment

· Funding School-Based Conflict Resolution Education

· Pre-Post Program Implementation Assessment

Teaching Students To Be Peacemakers: 

Results Of Twelve Years Of Research
David W. Johnson And Roger T. Johnson

University of Minnesota

http://www.clcrc.com/pages/peace-meta.html
The result of seventeen studies on the effectiveness of conflict resolution training in eight different schools in two different countries.

The authors conclude that schools too often avoid conflict. In fact conflict is a normal and healthy part of our interaction with others. However, students need to learn to deal with conflict in a positive manner with effective conflict resolution skills. 


There are realities we all share, regardless of our nationality, language, or individual tastes. As we need food, so do we need emotional nourishment: love, kindness, appreciation, and support from others. We need to understand our environment and our relationship to it. We need to fulfill certain inner hungers: the need for happiness, for peace of mind – for wisdom.

J. Donald Walters
Safer Schools: Safer Communities
National Conference May 9-11, 2002

In May the Waterloo Education Foundation will host the Safer Schools: Safer Communities conference in Kitchener Ontario. The four themes of the conference are Education, Justice, Communities and Neighbourhoods (‘From the Ground Up’). The plenary speakers will be: 

· Barbara Coloroso, author of: Kids are worth it! Giving Your Child the Gift of Inner Discipline and Parenting Through Crisis: Helping Kids in Times of Loss, Grief and Change 

· Barbara Hall, former mayor of Toronto and Chair of the National Strategy on Community Safety and Crime Prevention

· Stephen Lewis, United Nation’s Special Envoy for HIV/AIDS in Africa

· Michael Maher, President of the Board of the Church Council on Justice and Corrections

· Dalton McGuinty, Leader of the Ontario Liberal Party and Leader of the Official Opposition

· Hetty van Gurp, President of Peaceful Schools International and author of Peace in the Classroom and Peaceful Classrooms…Peaceful Schools
For more information or to register, please visit:

http://wefi.wrdsb.on.ca/_safeschools.html 


Educating Hearts and Minds

The Mount Saint Vincent University Faculty of Education in Halifax, Nova Scotia is offering Graduate Summer Institutes. Included is a two-week credit course taught by PSI president Hetty van Gurp: Creating Peaceful Schools: Educating Hearts and Minds. It will take place July 8-19, Monday-Friday from 9:00 a.m. to 4:00 p.m. 

For a brochure, please call (902) 457-6178 or 1-877-433-2889 or e-mail graduate.education@msvu.ca. Their web site can be found at: http://www.msvu.ca
From Bridgewater to Belgrade, schools around the world are seeking solutions to a common challenge: How do we move beyond the “Safe Schools” rhetoric to create a sustainable culture of peace within our schools?  As schools seem to be one of the few remaining stable influences in the lives of children and youth it may be time to re-examine the priorities of what we teach.

This session will be very practical in nature as we look at innovative classroom and school-wide practices that contribute to creating and sustaining a culture of peace. We will draw upon national and international experience, including that of course participants. Some of the questions that will frame our discussion are:
· Do we need a new vision for our schools? 

· What are the characteristics of a peaceful school?

· How do we educate for peace?

· How can we infuse peace education into daily curricula?

· What are some effective alternatives to punishment?

Please come prepared to share ideas and practical strategies that you have used or would like to use in your classroom or school. 
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BAICE 2002: Lifelong Learning And 

The Building Of Human And Social Capital

6-8 September 2002 The University of Nottingham, UK

The biennial conference of the British Association of International and Comparative Education will be hosted by the Centre for Comparative Education Research, the School of Continuing Education, the University of Nottingham. The theme of the conference will be the relationship between Lifelong Learning and the Building of Human and Social Capital from a comparative and international perspective. 

The conference programme is available in pdf format at 

http://www.nottingham.ac.uk/continuing-education/
baice2002.htm


The Peaceful Classroom: Models That Work

Hetty van Gurp’s most recent book, published by Portage and Main Press Winnipeg, Manitoba, will be launched at the Safer Schools: Safer Communities Conference to be held in Kitchener Ontario May 9-11. 

In this book, Hetty describes innovative practices of schools that have declared a commitment to creating and sustaining a culture of peace. This book offers practical, hands-on ideas for teachers by teachers.
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Peace is a journey of a thousand miles and it must be taken one step at a time.


Lyndon B Johnson

Creating Peaceful Schools:

a four-day workshop for educators
Location:  

Pearson Peacekeeping Centre 

Cornwallis Park

Clementsport, Nova Scotia

Dates:  October 24 – 27, 2002

Registration:  $400.00 per person

Meals/Accommodation:  $80.00 per day

To register visit the PSI web site:

www.peacefulschoolsinternational.org
or contact:

Peaceful Schools International

PO Box 100 Clementsport Nova Scotia

B0S 1E0 Canada

Phone:
(902) 638-8611 ext. 200

Fax: 
(902) 638-3310

E-mail: 
psi@peacefulschoolsinternational.org

Educators around the world are recognizing the need to teach peace. In schools that have declared a commitment to creating and maintaining a culture of peace, staff, students and community members collectively define a common vision and then work diligently to achieve it. 

Within these schools a dramatic transformation can take place over a few years if there is a common will and effort. For schools concerned with limited resources there is good news: achieving this kind of change has far more to do with attitude than resources.

There are many schools around the world that are working in isolation to create a safe and caring environment with little or no support. Often teachers reinvent programs and strategies that have been used successfully elsewhere. 

There is a need for a clearinghouse for these ideas, programs and strategies as well as a system of support for schools that are struggling on their own. Peaceful Schools International addresses this need.

The mission of Peaceful Schools International is to provide support to schools that have declared a commitment to creating and maintaining a culture of peace. PSI provides a vehicle for sharing innovative ideas between and among schools on an international level.
A four-day training program will be offered on campus at the Nova Scotia head office.  This training session is for anyone interested in learning more about creating peaceful schools. Some participants come to further enhance their own understanding and practice in peace education while others come with the intention of promoting PSI in their own region or country. 

The training sessions are highly interactive and participatory in nature and  we learn a great deal from and with each other throughout the days we spend together.   

Included in the four-day workshop will be:

· Peace Education
        - What is it?
        - What are the goals of peace education?
        - How can it be implemented? 

· School-wide initiatives to create a culture of peace (We will visit local a local school.)
        - practical examples
        - motivating a school community
· Effective alternatives to punishment
        - discipline vs. punishment
        - student-centred conflict resolution strategies
        - peer mediation - an overview
· Peaceful Schools International coordination responsibilities
       -  generating initial interest among local schools
       - services offered to schools
       - ongoing support 
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If you would like to support our work, 


please send a donation to:





Peaceful Schools International


PO Box 100


Clementsport Nova Scotia


B0S 1E0 Canada





or contact us:


Phone:  (902) 638-8611 ext. 200


Fax:       (902) 638-3310


E-mail: psi@peacefulschoolsinternational.org





www.peacefulschoolsinternational.org
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Waging Peace


A film by Teresa MacInnes


“Waging Peace looks beyond the sensational headlines on school violence to offer real solutions. The film shows the hard work that goes into turning a troubled school around. It lets us know how students really see school and demonstrates the positive effects of trusting teens and giving them some responsibility.”


Also by Teresa MacInnes, Learning Peace documents the institution of an anti-violence program at Annapolis East Elementary School in Nova Scotia. 


The third film in the series, Teaching Peace, follows Hetty van Gurp, a former teacher and principal and founder of Peaceful Schools International.


Waging Peace may be ordered from the National Film Board of Canada: �� HYPERLINK "http://www.nfb.ca/waging_peace" ��www.nfb.ca/waging_peace�
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